The personnel system in Chinese universities is influenced by the Soviet Union. The biggest influence of the Soviet Union is the macro management system, namely, the department management, the plan and centralized management in higher education, the division of the universities and the academy of science. The influence of the microstructure is as follows:firstly,the establishment of the teaching and research section changed the form of the organizations at the grass-roots level in Chinese universities; secondly, the disappearance of the private universities made the faculty and staff in universities became the civil servants.; thirdly, the teachers can only be sent to the Soviet Union and the socialist countries in the Eastern Europe to study, and the teacher evaluation emphasized the teaching; Fourthly , the workload system was introduced and the teachers were classified according to the major. The imitation of the Soviet Union,such as the set up of the Ministry of the higher education and the academic title system ends in failure.
Introduction
Chinese universities is imported, the personnel system of Chinese universities is influenced by the foreign universities more or less.
The change of the personnel system of Chinese universities is characteristic of the grafting and transplantation of the system .And since the late Qing Dynasty, the development of Chinese universities has been a response to the needs of the society,not its own evolution, therefore, the personnel system of Chinese universities is the result of outside force from the origin to every big change of the personnel system. This kind of institutional change from the outside force, make the change path be short of rule. When the old dynasty was replaced with a new one, the personnel system of Chinese universities would have a institutional fracture. Because of the backwardness of China's higher education ,Chinese universities always actively learn from the foreign correspondence on their own during different periods, this makes the personnel system of foreign universities become one of the most important factors that can influence the Chinese universities. In this paper, the influence of the personnel system of the Soviet Union will be mainly discussed.
The Influence of the Soviet Union on the Macro

Management System in Chinese Universities
The greatest influence of the Soviet Union on the personnel system of China's higher education is the macro management system. In December 1949. the first national education conference after the new People's Republic of China was built In the early put forward "on the basis of education experience of the old liberated area, absorb the useful experience of the old education, with the help of the experience of the Soviet Union, build a new democratic education".
Actually, during the period that the old universities were received in 1949-1952 , the "Old education"
were basically denied overall, learning from the Soviet Union became the dominant principle that the People's Republic of China reestablish its education.
Firstly, the highly centralized and unified higher education management system adapted with the 
The Influence of the Soviet Union on the Micro Personnel System in Chinese Universities
The influence of the Soviet Union on the micro personnel system in Chinese universities is as follows:
The Soviet Union Influenced the Setting of the Teaching Research Team
One 
Conclusions
The personnel system of foreign universities can 
